
COMPENSATION 
The City Manager’s salary will depend on experience 
and qualifications. The City of Livermore offers a highly 
competitive compensation and benefits package including: 

Cafeteria Plan (Medical, Dental Vision) — Employer maxi-
mum of $1950/month toward medical, dental, and vision in-
surance. The unused portion of the City’s contribution will be 
added as taxable income to the employee’s earnings.

Life Insurance — $175,000 employee coverage and $1,000  
dependent coverage. 

PERS — 

• 1st Tier - 2.7% at 55 (Employees hired prior to 12/30/12);  
Member Rate - 8% employee paid. 

• 2nd Tier - 2% at 60 (Classic PERS Misc Member);  
Member Rate - 7% employee paid. 

• PEPRA Tier - 2% at 62 (New PERS Misc Member);  
Member Rate - 6.25% employee paid. 

Retirement Health Savings (RHS) — City contribution of 4% of base 
pay into RHS account. Medicare — Employee paid 1.45%; Employer 
paid 1.45%. The City does not participate in Social Security except for 
Federal Medicare. 

Vacation — Years of Service Accrual per Year 1 80.6 hrs 2-5 120.12 hrs 
6-10 135.98 hrs 11-15 160.94 hrs 16-19 180.18 hrs 20+ 192.4 hrs 

Holidays — 12 observed holidays. 

Sick Leave — 96.2 hours per year. (PERS benefit for unused sick leave). 

Other benefits may include: Tuition Reimbursement, Cell Phone Allow-
ance, Bereavement/Funeral Leave, Health Club Reimbursement. 

TO APPLY
This is a confidential process. To 
be considered for this career op-
portunity candidates should submit 
a cover letter and resume and apply 
online at:

www.bobmurrayassoc.com

Filing Deadline:  
February 6, 2022 

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with Livermore City Council-
members. A select group of can-
didates will be asked to provide 
references once it is anticipated 
that they may be recommended 
as finalists. References will be 
contacted only following candidate 
approval. The select group of 
candidates may also be asked to 
complete a supplemental ques-
tionnaire to provide additional  
information about their experience. 
Candidates will be advised of the 
status of the recruitment following 
selection of the City Manager. 

If you have any questions, please 
do not hesitate to call Gary Phillips 
at: 

(916) 784-9080

CITY 
MANAGER



THE COMMUNITY 
Located in the heart of the northern 
California megaregion, Livermore is a 
thriving city with a collaborative and 
community-centered spirit. It is one of 
California’s oldest wine regions, home to 
two national research labs, and even has its 
own element: Livermorium. There are fountains 
where children play, superb libraries, tech maker spaces, 
farmers’ markets, a dynamic performing arts community, and 
even an annual rodeo. 

The City was founded in 1869 and encompasses 26.44 square 
miles, with a population of approximately 90,000 residents. 
There are a wide range of amenities and cultural opportunities: 
over fifty wineries, year-round diverse cultural and civic events, 
an outstanding downtown and arts district with fine restaurants, 
local retail, and a 500-seat performing arts theatre. The City and its 
partner agency, Livermore Area Parks and Recreation District (LARPD), 
maintain forty parks and forty-one miles of bicycle trails and paths. 
Nearby, there are several larger regional recreation areas. In addition, 
Livermore has a premium outlet center, Las Positas Community College, 
and the Livermore Municipal Airport. 

Livermore is best defined by its strong community spirit. City culture 
fosters this with a willingness to listen, collaborate, and work together 
to accomplish goals. In 2021, that spirit was rewarded as Livermore 
received the All-America City Award, one of ten cities nationwide 
and the only California city to earn this award. The City, together with 
the school, community college, and park districts, collaborated to 
accomplish goals that improved youth mental health, restricted 
youth vaping, addressed housing inequity and homelessness, and 
built a foundation to address equity and inclusion across the City. 

Continuing to nurture our unique and diverse culture is an essential 
part of Livermore’s character.

THE ORGANIZATION 
Livermore is a General Law city, operating under the Council-Manager 
form of government. The City Council provides policy direction to 
the City Manager and the City Attorney. The City Attorney’s office 
provides legal counsel for the City Council, 
volunteer advisory groups, and 
City staff. The City Manager 
and City Attorney work with 
each other and their re-
spective staffs to inform 
and implement Council 
directions and policies. 

The City Council con-
sists of four districted 
Council Members, 
each serving no 

more than two four-year terms, 
and an at-large Mayor, serving no 
more than four two-year terms. 
As the City’s legislative body, 
Council sets policy and goals,  
enacts ordinances and resolu-
tions, adopts the City budget, 
represents the City on County 
and regional governmental agen-
cies, and carries out other municipal 
responsibilities.

The City Manager’s Office has 
several areas of responsibility. It 
translates the Council’s community 
vision into reality by enacting City 
policies and procedures adopted 
by Council. It is responsible for  
ensuring that all City Depart-
ments operate competently and 
effectively. It works with local and 
regional intergovernmental groups 
to advocate for and represent  
the City’s interests. Finally, it nurtures 
Livermore’s strong community 
spirit and encourages civic engage-
ment through ongoing communi-
cation and dialog. 

The City of Livermore employs 
around 415 people organized as 
follows.

• Administrative Services provides 
finance, technology, human re-
sources, and other support ser-
vices, and is where the City 
Clerk’s Office resides. 

• Community Development manages 
land use, building construction, 
infrastructure development, and 
housing and human services.

• Office of Innovation & Economic 
Development develops and im-
plements programs that de- 
velop our vibrant, innovation- 
driven business and arts com-
munities.

• Livermore Public Library connects 
everyone with information, ed-
ucation, and inspiring experi-
ences to support individual  
interests and build community.

• Public Works operates and 
manages Livermore’s in-
frastructure and assets 
including the City’s air-
port, water and sewer 
services, and waste 
collection. 

• Police Department pro-
tects the City’s resi-
dents with a problem-
solving, service-oriented 
philosophy. 

• Livermore-Pleasanton Fire De-
partment is a joint powers au-
thority that is administered by the 
City Managers for Livermore and Pleasanton 
to manage the risk of fire, work to limit injury and property damage 
from disasters, and to prepare City staff and the community as a 
whole for disaster response.

In addition, the City’s sister agency, LARPD, provides most recreation 
and leisure services, albeit in close conversation with public works.

THE POSITION 
As one of only two employees hired by the City Council, the City  
Manager has great responsibility that extends from implementing 
long-range visions to managing individual resident’s concerns. The 
City Manager must model the qualities the city strives to embody: 
integrity, competence, accountability, vision, and a collaborative spirit. 
The City Manager’s specific responsibilities include:

• Working with and supervising the executive team to  
execute the City Council’s policies and, in conjunction 
with the City Attorney’s office, recommending 
adoption of ordinances and resolutions as direct-
ed by Council.

• Maintaining a healthy and vibrant work envi-
ronment, informed by deep knowledge of 
trends in municipal government issues. As the 
final authority over City employees, the City 
Manager is responsible for recommending and 
implementing appropriate personnel policies, 
and effectively addressing any personnel issues.

• Ensuring a fiscally sound yearly budget that enables 
forward progress and ensuring good management of 
the City’s infrastructure and assets. 

• Interacting with community members to address issues, 
questions, or complaints about the administration of the 
City government or services maintained by public  
utilities in the City. 

• Performing the duties as the Director of Emergency 
Services.

• Co-administering the Livermore-
Pleasanton Fire Department joint 
powers authority.

• Representing the City with other 
governmental agencies locally 
and regionally.

THE IDEAL CANDIDATE 
As Livermore develops its vision 
for the coming decades, the ideal 
City Manager will be someone 
who can transition from past to 
future while purposefully nurturing 
the City’s communal spirit. 

The ideal candidate will be intel-
lectually curious and creative. 
They will be able to imagine and 
implement the City’s long-range 
vision in a collegial and profession-
al way, working collaboratively with 
Council, community members, re-
gional partners, and staff. They will 
be personable and professional, 
able to develop and earn the  
respect of colleagues, community, 
and Council.

The ideal candidate will inspire 
and empower staff by modeling 
respect and collegiality and will 

embrace diversity, equity, and 
inclusion. They will foster an 

open and transparent 
environment, encourage, 

and model continuous 
improvement and best 
practices through re-
spectful and clear 
goals and appropri-
ate evaluation.

Qualifications: The ideal 
candidate will hold a 

Master’s degree in public 
or business administration or 

related field, with a robust finan-
cial background. They will have 
experience as City Manager,  
Assistant City Manager, or Depart-
ment Director, along with many 
years of increasingly responsible 
management experience in a  
local public or private agency. 



THE COMMUNITY 
Located in the heart of the northern 
California megaregion, Livermore is a 
thriving city with a collaborative and 
community-centered spirit. It is one of 
California’s oldest wine regions, home to 
two national research labs, and even has its 
own element: Livermorium. There are fountains 
where children play, superb libraries, tech maker spaces, 
farmers’ markets, a dynamic performing arts community, and 
even an annual rodeo. 

The City was founded in 1869 and encompasses 26.44 square 
miles, with a population of approximately 90,000 residents. 
There are a wide range of amenities and cultural opportunities: 
over fifty wineries, year-round diverse cultural and civic events, 
an outstanding downtown and arts district with fine restaurants, 
local retail, and a 500-seat performing arts theatre. The City and its 
partner agency, Livermore Area Parks and Recreation District (LARPD), 
maintain forty parks and forty-one miles of bicycle trails and paths. 
Nearby, there are several larger regional recreation areas. In addition, 
Livermore has a premium outlet center, Las Positas Community College, 
and the Livermore Municipal Airport. 

Livermore is best defined by its strong community spirit. City culture 
fosters this with a willingness to listen, collaborate, and work together 
to accomplish goals. In 2021, that spirit was rewarded as Livermore 
received the All-America City Award, one of ten cities nationwide 
and the only California city to earn this award. The City, together with 
the school, community college, and park districts, collaborated to 
accomplish goals that improved youth mental health, restricted 
youth vaping, addressed housing inequity and homelessness, and 
built a foundation to address equity and inclusion across the City. 

Continuing to nurture our unique and diverse culture is an essential 
part of Livermore’s character.

THE ORGANIZATION 
Livermore is a General Law city, operating under the Council-Manager 
form of government. The City Council provides policy direction to 
the City Manager and the City Attorney. The City Attorney’s office 
provides legal counsel for the City Council, 
volunteer advisory groups, and 
City staff. The City Manager 
and City Attorney work with 
each other and their re-
spective staffs to inform 
and implement Council 
directions and policies. 

The City Council con-
sists of four districted 
Council Members, 
each serving no 

more than two four-year terms, 
and an at-large Mayor, serving no 
more than four two-year terms. 
As the City’s legislative body, 
Council sets policy and goals,  
enacts ordinances and resolu-
tions, adopts the City budget, 
represents the City on County 
and regional governmental agen-
cies, and carries out other municipal 
responsibilities.

The City Manager’s Office has 
several areas of responsibility. It 
translates the Council’s community 
vision into reality by enacting City 
policies and procedures adopted 
by Council. It is responsible for  
ensuring that all City Depart-
ments operate competently and 
effectively. It works with local and 
regional intergovernmental groups 
to advocate for and represent  
the City’s interests. Finally, it nurtures 
Livermore’s strong community 
spirit and encourages civic engage-
ment through ongoing communi-
cation and dialog. 

The City of Livermore employs 
around 415 people organized as 
follows.

• Administrative Services provides 
finance, technology, human re-
sources, and other support ser-
vices, and is where the City 
Clerk’s Office resides. 

• Community Development manages 
land use, building construction, 
infrastructure development, and 
housing and human services.

• Office of Innovation & Economic 
Development develops and im-
plements programs that de- 
velop our vibrant, innovation- 
driven business and arts com-
munities.

• Livermore Public Library connects 
everyone with information, ed-
ucation, and inspiring experi-
ences to support individual  
interests and build community.

• Public Works operates and 
manages Livermore’s in-
frastructure and assets 
including the City’s air-
port, water and sewer 
services, and waste 
collection. 

• Police Department pro-
tects the City’s resi-
dents with a problem-
solving, service-oriented 
philosophy. 

• Livermore-Pleasanton Fire De-
partment is a joint powers au-
thority that is administered by the 
City Managers for Livermore and Pleasanton 
to manage the risk of fire, work to limit injury and property damage 
from disasters, and to prepare City staff and the community as a 
whole for disaster response.

In addition, the City’s sister agency, LARPD, provides most recreation 
and leisure services, albeit in close conversation with public works.

THE POSITION 
As one of only two employees hired by the City Council, the City  
Manager has great responsibility that extends from implementing 
long-range visions to managing individual resident’s concerns. The 
City Manager must model the qualities the city strives to embody: 
integrity, competence, accountability, vision, and a collaborative spirit. 
The City Manager’s specific responsibilities include:

• Working with and supervising the executive team to  
execute the City Council’s policies and, in conjunction 
with the City Attorney’s office, recommending 
adoption of ordinances and resolutions as direct-
ed by Council.

• Maintaining a healthy and vibrant work envi-
ronment, informed by deep knowledge of 
trends in municipal government issues. As the 
final authority over City employees, the City 
Manager is responsible for recommending and 
implementing appropriate personnel policies, 
and effectively addressing any personnel issues.

• Ensuring a fiscally sound yearly budget that enables 
forward progress and ensuring good management of 
the City’s infrastructure and assets. 

• Interacting with community members to address issues, 
questions, or complaints about the administration of the 
City government or services maintained by public  
utilities in the City. 

• Performing the duties as the Director of Emergency 
Services.

• Co-administering the Livermore-
Pleasanton Fire Department joint 
powers authority.

• Representing the City with other 
governmental agencies locally 
and regionally.

THE IDEAL CANDIDATE 
As Livermore develops its vision 
for the coming decades, the ideal 
City Manager will be someone 
who can transition from past to 
future while purposefully nurturing 
the City’s communal spirit. 

The ideal candidate will be intel-
lectually curious and creative. 
They will be able to imagine and 
implement the City’s long-range 
vision in a collegial and profession-
al way, working collaboratively with 
Council, community members, re-
gional partners, and staff. They will 
be personable and professional, 
able to develop and earn the  
respect of colleagues, community, 
and Council.

The ideal candidate will inspire 
and empower staff by modeling 
respect and collegiality and will 

embrace diversity, equity, and 
inclusion. They will foster an 

open and transparent 
environment, encourage, 

and model continuous 
improvement and best 
practices through re-
spectful and clear 
goals and appropri-
ate evaluation.

Qualifications: The ideal 
candidate will hold a 

Master’s degree in public 
or business administration or 

related field, with a robust finan-
cial background. They will have 
experience as City Manager,  
Assistant City Manager, or Depart-
ment Director, along with many 
years of increasingly responsible 
management experience in a  
local public or private agency. 



COMPENSATION 
The City Manager’s salary will depend on experience 
and qualifications. The City of Livermore offers a highly 
competitive compensation and benefits package including: 

Cafeteria Plan (Medical, Dental Vision) — Employer maxi-
mum of $1950/month toward medical, dental, and vision in-
surance. The unused portion of the City’s contribution will be 
added as taxable income to the employee’s earnings.

Life Insurance — $175,000 employee coverage and $1,000  
dependent coverage. 

PERS — 

• 1st Tier - 2.7% at 55 (Employees hired prior to 12/30/12);  
Member Rate - 8% employee paid. 

• 2nd Tier - 2% at 60 (Classic PERS Misc Member);  
Member Rate - 7% employee paid. 

• PEPRA Tier - 2% at 62 (New PERS Misc Member);  
Member Rate - 6.25% employee paid. 

Retirement Health Savings (RHS) — City contribution of 4% of base 
pay into RHS account. Medicare — Employee paid 1.45%; Employer 
paid 1.45%. The City does not participate in Social Security except for 
Federal Medicare. 

Vacation — Years of Service Accrual per Year 1 80.6 hrs 2-5 120.12 hrs 
6-10 135.98 hrs 11-15 160.94 hrs 16-19 180.18 hrs 20+ 192.4 hrs 

Holidays — 12 observed holidays. 

Sick Leave — 96.2 hours per year. (PERS benefit for unused sick leave). 

Other benefits may include: Tuition Reimbursement, Cell Phone Allow-
ance, Bereavement/Funeral Leave, Health Club Reimbursement. 

TO APPLY
This is a confidential process. To 
be considered for this career op-
portunity candidates should submit 
a cover letter and resume and apply 
online at:

www.bobmurrayassoc.com

Filing Deadline:  
February 6, 2022 

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with Livermore City Council-
members. A select group of can-
didates will be asked to provide 
references once it is anticipated 
that they may be recommended 
as finalists. References will be 
contacted only following candidate 
approval. The select group of 
candidates may also be asked to 
complete a supplemental ques-
tionnaire to provide additional  
information about their experience. 
Candidates will be advised of the 
status of the recruitment following 
selection of the City Manager. 

If you have any questions, please 
do not hesitate to call Gary Phillips 
at: 

(916) 784-9080

CITY 
MANAGER
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THE 
COMMUNITY 
Located in the heart of the 
northern California megare-
gion, Livermore is a thriving 
city with a collaborative and 
community-centered spirit. It is 
one of California’s oldest wine re-
gions, home to two national research 
labs, and even has its own element:  
Livermorium. There are fountains where children 
play, superb libraries, tech maker spaces, farmers’ markets, 
a dynamic performing arts community, and even an annual 
rodeo. 

The City was founded in 1869 and encompasses 26.44 
square miles, with a population of approximately 90,000 
residents. There are a wide range of amenities and cultural 
opportunities: over fifty wineries, year-round diverse cultural 
and civic events, an outstanding downtown and arts district 
with fine restaurants, local retail, and a 500-seat performing 
arts theatre. The City and its partner agency, Livermore Area 
Parks and Recreation District (LARPD), maintain forty parks 
and forty-one miles of bicycle trails and paths. Nearby, there 
are several larger regional recreation areas. In addition, 
Livermore has a premium outlet center, Las Positas Community 
College, and the Livermore Municipal Airport. 

Livermore is best defined by its strong community spirit. City 
culture fosters this with a willingness to listen, collaborate, 
and work together to accomplish goals. In 2021, that spirit 
was rewarded as Livermore received the All-America City 
Award, one of ten cities nationwide and the only California 
city to earn this award. The City, together with the school, 
community college, and park districts, collaborated to  
accomplish goals that improved youth mental health, re-
stricted youth vaping, addressed housing inequity and 
homelessness, and built a foundation to address equity and 
inclusion across the City. 

Continuing to nurture our unique and diverse culture is an 
essential part of Livermore’s character.

THE ORGANIZATION 
Livermore is a General Law city, oper-

ating under the Council-Manager 
form of government. The City Council 

provides policy direction to the 
City Manager and the City At-
torney. The City Attorney’s office 
provides legal counsel for the 
City Council, volunteer advisory 
groups, and City staff. The City 



Manager and City Attorney 
work with each other and 
their respective staffs to in-
form and implement Council 
directions and policies. 

The City Council consists of four 
districted Council Members, 
each serving no more than two 
four-year terms, and an at-large 
Mayor, serving no more than four 
two-year terms. As the City’s legislative 
body, Council sets policy and goals,  enacts 
ordinances and resolutions, adopts the City 
budget, represents the City on County and regional governmen-
tal agencies, and carries out other municipal responsibilities.

The City Manager’s Office has several areas of responsibility. 
It translates the Council’s community vision into reality by 
enacting City policies and procedures adopted by Council. It 
is responsible for ensuring that all City Departments operate 
competently and effectively. It works with local and regional 
intergovernmental groups to advocate for and represent  
the City’s interests. Finally, it nurtures Livermore’s strong  
community spirit and encourages civic engagement through 
ongoing communication and dialog. 

The City of Livermore employs around 415 people organized 
as follows.

• Administrative Services provides finance, technology,  
human resources, and other support services, and is 
where the City Clerk’s Office resides. 

• Community Development manages land use, building 
construction, infrastructure development, and housing 
and human services.

• Office of Innovation & Economic Development develops 
and implements programs that develop our vibrant,  
innovation-driven business and arts communities.

• Livermore Public Library connects everyone with information, 
education, and inspiring experiences to support individual  
interests and build community.

• Public Works operates and manages Livermore’s infra-
structure and assets including the City’s airport, water 
and sewer services, and waste collection. 

• Police Department protects the City’s residents with a 
problem-solving, service-oriented philosophy. 

• Livermore-Pleasanton Fire Department is a joint powers 
authority that is administered by the City Managers for 
Livermore and Pleasanton to manage the risk of fire, work 
to limit injury and property damage from disasters, and to 
prepare City staff and the community as a whole for  
disaster response.

In addition, the City’s sister agency, LARPD, provides most 
recreation and leisure services, albeit in close conversation 
with public works.



THE POSITION 
As one of only two employees 
hired by the City Council, the 
City Manager has great re-
sponsibility that extends from 
implementing long-range vi-
sions to managing individual 
resident’s concerns. The City 
Manager must model the qualities 
the city strives to embody: integrity, 
competence, accountability, vision, 
and a collaborative spirit. The City Manager’s 
specific responsibilities include:

• Working with and supervising the executive team to  
execute the City Council’s policies and, in conjunction with 
the City Attorney’s office, recommending adoption of  
ordinances and resolutions as directed by Council.

• Maintaining a healthy and vibrant work environment,  
informed by deep knowledge of trends in municipal  
government issues. As the final authority over City  
employees, the City Manager is responsible for recom-
mending and implementing appropriate personnel policies, 
and effectively addressing any personnel issues.

• Ensuring a fiscally sound yearly budget that enables for-
ward progress and ensuring good management of the 
City’s infrastructure and assets. 

• Interacting with community members to address issues, 
questions, or complaints about the administration of the 
City government or services maintained by public  
utilities in the City. 

• Performing the duties as the Director of Emergency Services.

• Co-administering the Livermore-Pleasanton Fire Depart-
ment joint powers authority.

• Representing the City with other governmental agencies 
locally and regionally.

THE IDEAL CANDIDATE 
As Livermore develops its vision for the coming decades, 
the ideal City Manager will be someone who can transition 
from past to future while purposefully nurturing the City’s 
communal spirit. 

The ideal candidate will be intellectually curious and cre-
ative. They will be able to imagine and implement the City’s 
long-range vision in a collegial and professional way, work-
ing collaboratively with Council, community members, re-
gional partners, and staff. They will be personable and pro-
fessional, able to develop and earn the respect of colleagues, 
community, and Council.

The ideal candidate will inspire and empower staff by mod-
eling respect and collegiality and will embrace diversity, eq-
uity, and inclusion. They will foster an open and transparent 
environment, encourage, and model continuous improve-



ment and best practices through respectful and clear goals 
and appropriate evaluation.

Qualifications: The ideal candidate will hold a Master’s  
degree in public or business administration or related field, 
with a robust financial background. They will have experience 
as City Manager, Assistant City Manager, or Department  
Director, along with many years of increasingly responsible 
management experience in a local public or private agency. 

COMPENSATION 
The City Manager’s salary will depend on experience and 
qualifications. The City of Livermore offers a highly competitive 
compensation and benefits package including: 

Cafeteria Plan (Medical, Dental Vision) — Employer maximum 
of $1950/month toward medical, dental, and vision insurance. 
The unused portion of the City’s contribution will be added 
as taxable income to the employee’s earnings.

Life Insurance — $175,000 employee coverage and $1,000  
dependent coverage. 

PERS — 

• 1st Tier - 2.7% at 55 (Employees hired prior to 12/30/12);  
Member Rate - 8% employee paid. 

• 2nd Tier - 2% at 60 (Classic PERS Misc Member);  
Member Rate - 7% employee paid. 

• PEPRA Tier - 2% at 62 (New PERS Misc Member);  
Member Rate - 6.25% employee paid. 

Retirement Health Savings (RHS) — City contribution of 4% 
of base pay into RHS account. Medicare — Employee paid 
1.45%; Employer paid 1.45%. The City does not participate in 
Social Security except for Federal Medicare. 

Vacation — Years of Service Accrual per Year 1 80.6 hrs 2-5 
120.12 hrs 6-10 135.98 hrs 11-15 160.94 hrs 16-19 180.18 hrs 20+ 
192.4 hrs 

Holidays — 12 observed holidays. 

Sick Leave — 96.2 hours per year. (PERS benefit for unused 
sick leave). 

Other benefits may include: Tuition Reimbursement, Cell 
Phone Allowance, Bereavement/Funeral Leave, 
Health Club Reimbursement. 



TO APPLY
This is a confidential process. To be considered for this ca-
reer opportunity candidates should submit a cover letter 
and resume and apply online at:

www.bobmurrayassoc.com

Filing Deadline:  
February 6, 2022 

Following the closing date, resumes will be screened ac-
cording to the qualifications outlined above. The most quali-
fied candidates will be invited to personal interviews with 
Bob Murray and Associates. Candidates will be advised of 
the status of the recruitment following finalist selection. Fi-
nalist interviews will be held with Livermore City Council-
members. A select group of candidates will be asked to pro-
vide references once it is anticipated that they may be 
recommended as finalists. References will be contacted 
only following candidate approval. The select group of can-
didates may also be asked to complete a supplemental 
questionnaire to provide additional information about their 
experience. Candidates will be advised of the status of the 
recruitment following selection of the City Manager. 

If you have any questions, please do not hesitate to call 
Gary Phillips at: 

(916) 784-9080
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